
 Page 1 of 2 

 

 

 
Liidlii Kue Regional High School 

 

 
Liidlii Kue Elementary School 

 

5.8 Administrative Policy on 
Dress Code 

Section: Administrative 

Effective Date:  

Approved by: Chairperson 

References: Education Act S.N.W.T. 1995, 
Sec. 34 (1) and (2) 
 
GNWT, Department of 
Education, Culture and 
Employment’s Territorial 
School Code of Conduct 

Other Policies: 5.7 Administration Policy on 
Student Discipline 

 

Dress Code Philosophy 
 
Liidlii Kue Regional High School and Liidlii Kue Elementary School strive to provide engaging, 
collaborative, innovative, learning environments that promote inquiry as a means to develop 
versatile and involved learners that are advocates of their personal learning journey, and 
maintain a safe learning environment.  Our values are reflected in this dress code. 
 
The primary responsibility for a student’s attire resides with the student and parent(s), 
guardian(s), or caregiver(s).  The schools are responsible for setting an atmosphere conducive 
to learning and seeing that student attire does not interfere with the health or safety of, nor 
contribute to a disrespectful, hostile, or intimidating atmosphere for any member of the school 
community. 
 
To ensure effective and equitable enforcement of this dress code, staff shall enforce the dress 
code consistently and in a manner that does not reinforce or increase marginalization or 
oppression of any group based on race, sex, gender identity, gender expression, sexual 
orientation, ethnicity, religion, cultural observance, household income, or body type/size. 
 
 



Fort Simpson District Education Authority  

  

5.8 Administrative Policy on Dress Code Page 2 of 2 

 
Our Dress Code is as follows: 
 

• Students are expected to wear protective or supportive clothing as needed (such as 
chemistry/biology, welding, physical education, etc.) 

• Students are expected to avoid wearing clothing with profanity, hate speech, gang 
affiliations, sexualized imagery, pornography, and images/language depicting or 
advocating violence or the use of alcohol or drugs. 

• Students should be treated equitably regardless of sex, gender identity, gender 
expression, sexual orientation, race, ethnicity, body type/size, religion, and personal 
style. 

• Students must wear clothes that fully cover private areas (genitals, buttocks, and chests) 
with opaque fabric. 

 
Enforcement of Dress Code 
 
To ensure effective and equitable enforcement of this dress code, school staff shall enforce the 
dress code consistently using the requirements above in accordance with 5.7 Administration 
Policy on Student Discipline. 
 
Students shall not be shamed in school.  “Shaming” includes, but is not limited to: 

• Asking students to account for their attire in the classroom or in hallways in front of 
others (staff/students/parents) 

• Accusing students of “distracting” others with their clothing; and/or, 

• Calling out students in spaces, in hallways, or in classrooms about perceived dress code 
violations in front of others. 

 
In the event that a student is wearing something that a staff member believes is not 
appropriate for school, the staff will address the issue with the student privately and 
respectfully and avoid the use of terms such as “sexual” or “provocative”, but rather 
“inappropriate” or “not appropriate school attire”.  Staff must report the event to the principal. 
 
The dress code policy applies to regular school days and special event school days, as well as 
any school-related events and activities such as Halloween costumes, off-schoolground school 
events, school trips, graduation ceremonies, dances, and prom.  Students who feel they have 
been subject to discriminatory enforcement of the dress code should contact a staff member. 
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